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East Fife Football Club is committed to acting responsibly, transparently, and respectfully in
all its activities.

The Club will be open and communicative at all times, except where commercial sensitivity
or individual privacy must be protected.

East Fife Football Club will not tolerate racism, sectarianism, bigotry, or any other
discrimination in its business or activities, including abusive or discriminatory behaviour
towards match officials, opposing club officials, players, staff, or supporters.

To protect the safety and security of all spectators, searches may be carried out before entry
to home matches. Anyone seeking admission will be deemed to have consented to these
searches. Flags or banners with offensive or unacceptable content, as well as flares,
fireworks, smoke-emitting devices, or containers holding liquids, may be confiscated. Anyone
who refuses to comply may be denied entry, and tickets or season tickets may be confiscated
without compensation. The Club also reserves the right to apply any further proportionate
sanctions it considers appropriate.

The Club will always act as an equal opportunities employer.

East Fife Football Club will work closely with local and national government partners to
support the Club’s development and the wider community.

The Club will build and maintain strong relationships with voluntary organisations in the
community and support initiatives that encourage participation and inclusion.

East Fife Football Club supports the principles of the United Nations Convention on the
Rights of the Child.

All staff and volunteers representing East Fife Football Club are expected to conduct
themselves in a way that reflects positively on the Club.

The Club will work closely with local and national businesses to encourage mutual support,
partnership, and shared benefit.
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